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ACADEMIC QUALIFICATION

PhD in Educational Administration (2017)
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RESEARCH

1. THE IMPACT OF DIGITAL TRANSFORMATION ON POLICE
PERFORMANCE: THE MEDIATING ROLE OF ORGANIZATIONAL
CULTURE IN THE STATE OF PALESTINE

2025 GERAN ANTARABANGSA ON GOING

2. INHERITANCE RISK MANAGEMENT TOWARDS THE
SUSTAINABILITY OF GLOBAL FAMILY BUSINESSES IN
JORDAN DAN MALAYSIA

2025 GERAN SEPADAN ANTARABANGSA ON GOING

3. SUBSTANCE ABUSE AMONG TERTIARY INSTITUTION
STUDENTS: A CASE STUDY AT FEDERAL COLLEGE OF
EDUCATION (FCE) KANO: ISSUES AND SOLUTIONS

2024 GERAN ANTARABANGSA ON GOING

4. GUILT AND SELF-ASSERTIVENESS IN PREVENTING
CORRUPTION INVOLVEMENT AMONG PUBLIC SERVANTS: IN
PURSUIT OF MALAYSIA MADANI

PAPE] GERAN SEPADAN AGENSI KERAJAAN ON GOING



5. KAJIAN PERBANDINGAN ANTARA INTEGRASI ILMU DI USIM
DAN DAN ISLAMISASI ILMU DI UIAM: KONSEP DAN METODE
PERLAKSANAAN

2018 GERAN PENYELIDIKAN USIM COMPLETED CO-RESEARCHER



PUBLICATION

1. INHERITANCE RISK MANAGEMENT TOWARDS THE SUSTAINABILITY OF GLOBAL FAMILY BUSINESSES IN MALAYSIA

JOURNAL OF CULTURAL ANALYSIS AND SOCIAL CHANGE

2025 JOURNAL OTHER DATABASE MAIN AUTHOR

2. THE MEDIATING EFFECT OF ORGANIZATIONAL CULTURE BETWEEN ORGANIZATIONAL TRAINING AND EMPLOYEE WELL-BEING

NATIONAL CONFERENCE ON EDUCATION AND NEW LEARNING TECHNOLOGIES 2025 (NCENT2025)

3. THE EFFECT OF LEARNING METHODS ON ACADEMIC ASSESSMENT MEDIATED BY QUALITY CULTURE

NATIONAL CONFERENCE ON EDUCATION AND NEW LEARNING TECHNOLOGIES 2025 (NCENT2025)

2025 PROCEEDING NON-INDEX MAIN AUTHOR

4. THE MEDIATING EFFECT OF OFF-THE-JOB TRAINING BETWEEN QUALITY CULTURE AND EMPLOYEE JOB PERFORMANCE

NATIONAL CONFERENCE ON EDUCATION AND NEW LEARNING TECHNOLOGIES 2025 (NCENT2025)

2025 PROCEEDING NON-INDEX MAIN AUTHOR

5. THE EFFECT OF UPWARD COMMUNICATION ON ON-THE-JOB TRAINING MEDIATED BY EMPLOYEE WELL-BEING

NATIONAL CONFERENCE ON EDUCATION AND NEW LEARNING TECHNOLOGIES 2025 (NCENT2025)

6. THE ROLE OF HARD WORK ON ACADEMIC SUCCESS AMONG UNIVERSITY STUDENTS

ASIAN JOURNAL OF RESEARCH IN EDUCATION AND SOCIAL SCIENCES

2024 JOURNAL OTHER DATABASE CO-AUTHOR

7. THE ROLE OF INTERNAL COMMUNICATION ON THE EFFECTIVENESS OF EMPLOYEE DECISION MAKING

INTERNATIONAL JOURNAL OF MANAGEMENT AND HUMAN SCIENCE

2024 OTHER DATABASE ] CO-AUTHOR

8. AL-SHATH?T AL-SUFIYYAH (SUFI SPECULATION) FROM THE PERSPECTIVE OF ISLAMIC PROPAGATION

MAFAZA?INTERNATIONAL JOURNAL OF USULUDDIN STUDIES (IMJUS)

2024 OTHER DATABASE ]| MAIN AUTHOR

9. THE ROLE OF TRANSFORMATIONAL LEADERSHIP STYLE ON ISLAMIC MANAGEMENT

JOURNAL OF SCIENTIFIC RESEARCH, EDUCATION AND TECHNOLOGY

2024 JOURNAL OTHER DATABASE CO-AUTHOR

10. LEADERSHIP STYLE AND JOB SATISFACTION: EMPIRICAL SURVEY AMONG ELEMENTARY SCHOOL TEACHERS IN MALAYSIA

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT (IC-DAIM 2024)

11. MANAGING READINESS AND PERFORMANCE AMONG UNDERGRADUATES: A CASE OF HIGHER EDUCATION INSTITUTION

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT (IC-DAIM 2024)

2024 OTHER DATABASE MAIN AUTHOR

12. GUILT AND SELF-ASSERTIVENESS: FACILITATES CORRUPTION INVOLVEMENT AMONG CIVIL SERVANTS.

4TH SOUTHEAST ASIA PSYCHOLOGY CONFERENCE 2024 (SEAP2024)

2024 PROCEEDING NON-INDEX CORRESPONDING AUTHOR

13. THE IMPACT OF MANAGEMENT INFORMATION SYSTEMS (MIS) ON JOB PERFORMANCE DURING COVID 19, SATISFACTION AS A MEDIATOR: CASE STUDY
ON INTERNATIONAL STUDENTS IN USIM

ABQARI : JOURNAL OF ISLAMIC SOCIAL SCIENCES AND HUMANITY

2023 JOURNAL MYCITE CO-AUTHOR



PUBLICATION

14. THE ROLE OF MEDIA IN AWARENES OF THE IMPORTANCE OF ISLAMIC ECONOMICS

INTERNATIONAL JOURNAL OF SCIENCES: BASIC AND APPLIED RESEARCH (IJSBAR)

2023 JOURNAL OTHER DATABASE MAIN AUTHOR

15. THE INACCURACIES OF SUFISM IN ISLAMIC PROPAGATION

SIGMA 13

2023 NON-INDEX ] CO-AUTHOR

16. THE DIVISION OF ATTRIBUTES ACCORDING TO AL-BAQALANI: AN ANALYTICAL STUDY

SERIES 1 FAITH AND SOCIETY

2023 CHAPTER IN BOOK CO-AUTHOR

17. BALANCING ORGANIZATIONAL BEHAVIOUR: A REVIEW ON THE PERSPECTIVES OF ACADEMIC STAFF ETHOS

PERDANA: INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH

plry JOURNAL OTHER DATABASE MAIN AUTHOR / CONTACT PERSON IN USIM

18. SELF-EFFICACY OF EMPLOYEES IN LIBYAN EDUCATIONAL INSTITUTIONS: FOUNDATIONS AND DETERMINANTS

JOURNAL OF POSITIVE SCHOOL PSYCHOLOGY

19. EDUCATIONAL SUPERVISORS REQUIRED COMPETENCIES BASED ON TOTAL QUALITY MANAGEMENT TOWARDS THE EDUCATIONAL PRACTICES:
PERSPECTIVES OF SUPERVISORS AND TEACHERS IN NORTH BATINAH GOVERNORATE IN OMAN

INTERNATIONAL JOURNAL OF HUMANITIES AND EDUCATIONAL RESEARCH

2022 OTHER DATABASE ]| MAIN AUTHOR

20. RETHINKING THE PARADIGM OF ISLAMIC BANKING: INTEGRATED OF COMMERCIAL AND SOCIAL ORIENTED

AL-IKTISAB: JOURNAL OF ISLAMIC ECONOMIC LAW

2022 OTHER DATABASE | MAIN AUTHOR

21. THE IMPACT OF TIME MANAGEMENT AND STRATEGIC PLANNING ON EMPLOYEE PERFORMANCE THROUGH SELF-EFFICACY IN THE GENERAL OFFICE OF
THE MINISTRY OF INTERIOR IN THE UNITED ARAB EMIRATES

INTERNATIONAL E-JOURNAL OF ADVANCES IN SOCIAL SCIENCES

2022 OTHER DATABASE ] CORRESPONDING AUTHOR

22. THE ROLE OF STRATEGIC LEADERSHIP IN ACHIEVING INSTITUTIONAL EXCELLENCE AT THE MINISTRY OF INTERIOR IN THE UNITED ARAB EMIRATES:
THE MODERN MANAGEMENT AS AN INTERMEDIATE VARIABLE

INTERNATIONAL E-JOURNAL OF ADVANCES IN SOCIAL SCIENCES

2022 OTHER DATABASE ]| CORRESPONDING AUTHOR

23. THE IMPACT OF MODERN STRATEGIC PLANNING ON HUMAN CAPITAL PERFORMANCE: A STUDY OF THE MINISTRY OF INTERIOR IN THE UNITED ARAB
EMIRATES

INTERNATIONAL E-JOURNAL OF ADVANCES IN SOCIAL SCIENCES

24. THE IMPACT OF DIGITAL TRANSFORMATION ON DEVELOPING MANAGERIAL SKILLS: A STUDY BY THE MINISTRY OF INTERIOR IN THE (UAE)

INTERNATIONAL E-JOURNAL OF ADVANCES IN SOCIAL SCIENCES

2022 OTHER DATABASE ] CORRESPONDING AUTHOR

25. THE ROLE OF TRANSFORMATIONAL LEADERSHIP STYLE ON ISLAMIC MANAGEMENT

INTERNATIONAL CONFERENCE SOCIAL SCIENCES AND HUMANITIES (ICOSAH) VI

2022 NON-INDEX CORRESPONDING AUTHOR

26. THE EFFECT OF PARENTING STYLE ON YOUTH BEHAVIOUR IN EDUCATIONAL INSTITUTIONS

INTERNATIONALCONFERENCESOCIAL SCIENCES AND HUMANITIES (ICOSAH) VI

2022 PROCEEDING NON-INDEX CORRESPONDING AUTHOR



PUBLICATION

27. PERSONAL TRAITS AND SKILLS ACQUISITION ON INTEREST OF VENTURING IN PROFESSIONAL OCCUPATION AMONG HIGHER INSTITUTIONAL
STUDENTS

INTERNATIONALCONFERENCESOCIAL SCIENCES AND HUMANITIES (ICOSAH) VI

2022 NON-INDEX ] CORRESPONDING AUTHOR

28. The Importance of Jama'ah from the perspective of Da'wah thought loess Jise IJzeles po polbs, 1, 1>ess

SEMINAR ANTARABANGSA ISLAM DAN SAINS (SAIS)

29. THE RELATIONSHIP BETWEEN DIGITAL TRANSFORMATION AND QUALITY OF UAE GOVERNMENT SERVICES THROUGH MACHINE LEARNING

THE 8TH INTERNATIONAL CONFERENCE ON ADVANCED MACHINE LEARNING AND TECHNOLOGIES AND APPLICATIONS (AMLTA2022)

ABQARI : JOURNAL OF ISLAMIC SOCIAL SCIENCES AND HUMANITY

MYCITE MAIN AUTHOR / CONTACT PERSON IN USIM

31. THE IMPORTANCE OF ADMINISTRATIVE LEADERSHIP IN THE CONTEXT OF DEVELOPMENT OF HUMAN RESOURCES: A DESCRIPTIVE ANALYTIC STUDY

AL-HIKMAH INTERNATIONAL JOURNAL FOR ISLAMIC STUDIES & HUMAN SCIENCES

32. BEYOND STUDENT PERCEPTION: ISSUES OF ACADEMIC INTERACTION AND ACADEMIC PERFORMANCE IN HIGHER INSTITUTION

INTERNATIONAL CONFERENCEON DA?WAH AND ISLAMIC MANAGEMENT

2021 EES

33. HARMONIZING INSTITUTIONAL SERVICES ON STUDENT SATISFACTION IN HIGHER INSTITUTION OF LEARNING

NATIONAL CONFERENCE ON THE HUMANITIES AND SOCIAL SCIENCES (NACOSS VI)

2021 NON-INDEX ] MAIN AUTHOR

34. THE IMPACT OF ADMINISTRATIVE WORK ENVIRONMENT ON JOB PERFORMANCE

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX MAIN AUTHOR

35. THE IMPACT OF ISLAMIC MEDIA CAMPAIGNS IN ERADICATING DRUG ABUSE

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

36. CAPITALIST LIBERALISM AND THE CONTEMPORARY ISLAMIC THOUGHT ON IT.

THE INTERNATIONAL CONFERENCE ON AQIDAH, RELIGIONS AND SOCIAL SCIENCES

2021 PROCEEDING NON-INDEX CO-AUTHOR

37. CLASSIFICATION TRAITS FOR AL-BAQLANI: ANALYTICAL STUDY.

THE INTERNATIONAL CONFERENCE ON AQIDAH, RELIGIONS AND SOCIAL SCIENCES (SIGMA11)

2021 PROCEEDING NON-INDEX CO-AUTHOR

38. TRANSFORMATIONAL LEADERSHIP, MOTIVATION ON WORK LIFE BALANCE AMONG NURSES IN ISLAMIC PERSPECTIVE

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

39. INSTITUTIONAL FLEXIBILITY AND ITS ROLE IN ACHIEVING EXCELLENCE IN SECURITY PERFORMANCE IN THE UAE MINISTRY OF INTERIOR

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX CO-AUTHOR



PUBLICATION

40. THE ROLE OF GOVERNANCE, MANAGEMENT AND LEADERSHIP IN PUBLIC SECTOR ORGANIZATIONS: A CASE STUDY IN THE UNITED ARAB EMIRATES

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX CO-AUTHOR

41. JOB COMPETENCIES AND ITS IMPACT ON DEVELOPING THE SKILLS OF STAFF MEMBERS AT THE MINISTRY OF INTERIOR IN THE UNITED ARAB
EMIRATES

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX CO-AUTHOR

42. THE EFFECTS OF TRANSFORMATIONAL LEADERSHIP AND MOTIVATION ON WORK LIFE BALANCE AMONG NURSES IN GAZA STRIP, PALESTINE

NATIONAL CONFERENCE ON THE HUMANITIES AND SOCIAL SCIENCES (NACOSS VI) 2021

2021 NON-INDEX ] CO-AUTHOR

43. MODERN STRATEGIC MANAGEMENT TO ANTICIPATE THE FUTURE OF HUMAN CAPITAL: A FIELD STUDY AT THE MINISTRY OF INTERIOR IN THE UNITED
ARAB EMIRATES

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX CO-AUTHOR

44. THE RELATIONSHIP OF HUMAN RESOURCES AND TRAINING ON THE JOB PERFORMANCE WITH ORGANIZATIONAL COMMITMENT AS A MEDIATING
VARIABLE IN YEMEN OIL COMPANY.

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

2021 PROCEEDING NON-INDEX CO-AUTHOR

45. CAREER PATH DEVELOPMENT AND ITS ROLE IN WASTING SKILLS FOR FUTURE JOBS IN THE LIGHT OF DIGITAL TRANSFORMATION AT THE MINISTRY
OF INTERIOR IN THE UNITED ARAB

INTERNATIONAL CONFERENCE ON DA?WAH AND ISLAMIC MANAGEMENT

46. VERIFICATION OF THE PSYCHOMETRIC PROPERTIES OF THE ORGANIZATIONAL HEALTH SCALE: AN APPLIED STUDY ON EMPLOYEES OF THE NATIONAL
AUTHORITY FOR TECHNICAL AND TECHNICAL EDUCATION IN LIBYA.

INTERNATIONAL JOURNAL OF MANAGEMENT AND HUMAN SCIENCE.

2020 OTHER DATABASE | MAIN AUTHOR / CONTACT PERSON IN USIM

47.1 o, Ilesle IbLs ws soe bl sl sos Jas 1Jgbs IdbLsso @ Iesomonle IJedsess cundloos gelo

2222 222222 2222222222 222227222 2227272777

2020 OTHER DATABASE ]| CO-AUTHOR

48. VERIFICATION OF THE PSYCHOMETRIC PROPERTIES OF THE ORGANIZATIONAL HEALTH SCALE: AN APPLIED STUDY ON EMPLOYEES OF THE NATIONAL
AUTHORITY FOR TECHNICAL AND TECHNICAL EDUCATION IN LIBYA

INTERNATIONAL JOURNAL OF MANAGEMENT AND HUMAN SCIENCE.

2020 OTHER DATABASE ] MAIN AUTHOR / CONTACT PERSON IN USIM

49. I, 1Jlosle 1JbLs s e IJbls 1sbswss Jis 1Jbe 1JbLsso s Idpsovanle IJzdsess wondbos gelo

22?2 22727222 2727202272722 2272020222 2272270707277

2020 JOURNAL OTHER DATABASE CO-AUTHOR

50. ROLE OF EFFECTIVE CORPORATE GOVERNANCE AND MOTIVATIONAL LEADERSHIP IN INCREASING PRODUCTIVITY AND EFFICIENCY OF HUMAN
RESOURCES

GLOBAL JOURNAL OF MANAGEMENT AND BUSINESS RESEARCH: A ADMINISTRATION AND MANAGEMENT

OTHER DATABASE | CO-AUTHOR

51. PROGRAMS INCENTIVES AND JOB THE IMPACT OF TRAINING SATISFACTION ON CAREER DEVELOPMENT : AN APPLIED STUDY ON UAE EMIRATES
MUNICIPALITY OF AL AIN

E-JOURNAL OF EDUCATION

2020 OTHER DATABASE ] MAIN AUTHOR / CONTACT PERSON IN USIM



52. COLLABORATIVE LEADERSHIP STYLE AMONG ADMINISTRATIVE ASSISTANTS OF TWO FACULTIES AT INTERNATIONAL ISLAMIC UNIVERSITY MALAYSIA

HUMANITIES & SOCIAL SCIENCES REVIEWS

2020 SCOPUS | MAIN AUTHOR



PUBLICATION

53. THE ROLE OF TRAINING IN ACTIVATING THE HUMAN RESOURCES DEVELOPMENT STRATEGY

E-JOURNAL OF THE INTEGRATION OF KNOWLEDGE 2020

2020 JOURNAL OTHER DATABASE MAIN AUTHOR / CONTACT PERSON IN USIM

54. ACADEMIC STAFF TRAINING TRANSFER AND ITS IMAPACT ON ORGANIZATIONAL PERFORMANCE.

HUMANITIES & SOCIAL SCIENCES REVIEWS

2020 SCOPUS MAIN AUTHOR / CONTACT PERSON IN USIM

55. DETERMINANTS OF WOMEN LEADERSHIP STYLE

INTERNATIONAL CONFERENCE ON AQIDAH, RELIGIONS AND SOCIAL SCIENCES (SIGMA10)

2020 PROCEEDING NON-INDEX MAIN AUTHOR

56. THE ROLE OF ISLAMIC PROPAGATION IN SOUTH AFRICA

INTERNATIONAL SEMINAR ON ISLAM AND SCIENCE

2020 PROCEEDING NON-INDEX CO-AUTHOR

57. ISLAMIC PERSPECTIVE ON THE IMPACT OF CULTURAL GLOBALIZATION TOWARDS MUSLIM FAMILY

INTERNATIONAL CONFERENCE ON AQIDAH, RELIGIONS AND SOCIAL SCIENCES (SIGMA10)

2020 NON-INDEX ] CO-AUTHOR

58. THE ROLE OF EMPLOYEE PARTICIPATION IN DECISION MAKING AND ITS IMPLICATION ON JOB PERFORMANCE

INTERNATIONAL CONFERENCE ON AQIDAH, RELIGIONS AND SOCIAL SCIENCES (SIGMA10)

59. WORKING ENVIRONMENT AND ITS IMPACT ON HEALTH & SAFETY OF BANGLADESH SHIP-BREAKING INDUSTRY WORKERS

INTERNATIONAL E CONFERENCE ON ENRICHING E LEARNING MANAGEMENT FOR GLOBAL EDUCATION: NEW NORM VIEWPOINT (ICELMGE 2020)

2020 NON-INDEX ] CO-AUTHOR

60. THE IMPACT OF MANAGEMENT INFORMATION SYSTEMS (MIS) ON THE EMPLOYEE PERFORMANCE

SUSTAINABLE BUSINESS INNOVATION NEW NORMAL GOING FORWARD. THE 6TH INTERNATIONAL CONFERENCE OF ACCOUNTING BUSINESS AND ECONOMICS (ICABEC
2020)

2020 PROCEEDING NON-INDEX CO-AUTHOR

61. THE INFLUENCE OF PART TIME EMPLOYMENT ON STUDENT ACADEMIC PERFORMANCE

INTERNATIONAL CONFERENCE ON COMMUNICATION, MANAGEMENT AND HUMANITIES (ICCOMAH 2020)

2020 NON-INDEX ] CORRESPONDING AUTHOR

62. THE ROLE OF HUMAN RESOURCES MANAGEMENT IN THE DEVELOPMENT OF BUSINESS PERFORMANCE THROUGH THE INCENTIVE SYSTEM AND
ORGANIZATIONAL COMMITMENT VARIABLES: DESCRIPTIVE STUDY

PERDANA INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH

2019 JOURNAL MYJURNAL CO-AUTHOR

63. COLLABORATIVE LEADERSHIP STYLE AMONG ADMINISTRATIVE ASSISTANTS OF TWO FACULTIES AT INTERNATIONAL ISLAMIC UNIVERSITY MALAYSIA

NATIONAL CONFERENCE ON THE HUMANITIES AND SOCIAL SCIENCES (NACOSS)

64. ACADEMIC STAFF TRAINING TRANSFER AND ITS IMPACT ON ORGANIZATIONAL PERFORMANCE: A QUALITATIVE STUDY

NATIONAL CONFERENCE ON THE SOCIAL SCIENCES & HUMANITIES IV (NACOSS IV)

2019 PROCEEDING NON-INDEX MAIN AUTHOR

65. ISLAMIC PERSPECTIVE OF TEACHING CREATIVELY AND COMMUNICATION.

INTERNATIONAL CONFERENCE ON DAWAH AND ISLAMIC MANAGEMENT

2019 EETES T



PUBLICATION

66. THE IMPACT OF ADMINISTRATIVE EMPOWERMENT ON THE LEVEL OF JOB PERFORMANCE OF EMPLOYEES: CASE STUDY: THE NATIONAL AUTHORITY
FOR EDUCATION AND TECHNICAL IN LIBYA

IC-DAIM

67. CONSTRUCTING A MODEL TO MEASURE THE ROLE OF ORGANIZATIONAL HEALTH AS A CONTROLLING VARIABLE IN THE IMPACT OF ADMINISTRATIVE
EMPOWERMENT ON THE LEVEL OF JOB PERFORMANCE OF THE EMPLOYEES OF THE NATIONAL AUTHORITY FOR TECHNICAL AND TECHNICAL EDUCATION
IN LIB

INTERNATIONAL CONFERENCE ON DAKWAH AND ISLAMIC MANAGEMENT

68. BALANCING ORGANIZATIONAL BEHAVIOR: A REVIEW ON THE PERSPECTIVES OF ACADEMIC STAFF ETHOS.

SEMINAR SERANTAU PENDIDIKAN TINNGI ISLAM KE5

2018 PROCEEDING MAIN AUTHOR



AWARDS/RECOGNITION

1. EXEMPLARY STAFF FKP APRIL 2025

2. EXEMPLARY STAFF FKP MARCH 2024

3. PENARAFAN 5 BINTANG PROGRAM INSPIRASI MAHASISWA: MEMBINA MASYARAKAT MADANI INSANIPERKASA MADANI, MENABUR IHSANISANTUNI
INSANI

2024 NATIONAL

4. ACADEMIC ADVISOR

FEDERAL COLLEGE OF EDUCATION (TECHNICAL) BICHI, KANO-STATE.

5. THE BEST JOURNAL AWARD IN THE UNIVERSITY.

6. PANEL OF QUALIFYING TEST (QT) AND PRE-EXAM INTERNAL EXAMINER

2021 UNIVERSITY

7. EXEMPLARY STAFF FKP SEPTEMBER

2019 UNIVERSITY



